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Four Quadrants Questionnaire



Through our life we develop our own way of seeing and doing things in the world. We pay attention to certain things, and because of where and how we focus our attention, we think and act in certain ways. This, in turn, shapes who we are. This questionnaire is intended to help identify your preferences or comfort zone(s) which represent the predominant way you interact in the world. 

Score each statement according to how well it describes you. Using the grid below, assign a numerical value from 0 to 10 to each statement based on whether you completely disagree up to completely agree with the statement.  Assign a higher score to the statements which you feel are most characteristic of you, and a lower score to those you feel are least descriptive of you.  Use your gut reaction to the statement.
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             Disagree                       Disagree                                                   Agree                                Agree
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	1
	I value getting things done - produced
	
	
	
	

	2
	I know what matters deeply to me
	
	
	
	

	3
	I understand structure and how it can support me
	
	
	
	

	4
	Feeling a sense of belonging and being included is important to me
	
	
	
	

	5
	I can see how things fit together into a system and how  to make the system work 
	
	
	
	

	6
	I relate to things in life from my internal experience
	
	
	
	

	7
	I rely on processes and procedures to guide me in getting results
	
	
	
	

	8
	Having a shared meaning and vision with other people matters to me
	
	
	
	

	9
	Checking off items on my to do list gives me a sense of accomplishment 
	
	
	
	

	10
	I like personal time to reflect on my views, feelings and thoughts
	
	
	
	

	11
	I need a comprehensive map that lets me know where I am going and how it fits in the bigger picture before I am able to act
	
	
	
	

	12
	Once I try something myself, I’ll know if it works
	
	
	
	

	13
	Working in an organization that is aligned with my values is very important to me
	
	
	
	

	14
	People who get things done are the ones I want to work with
	
	
	
	

	15
	My priorities are defined and motivated by the group’s priorities
	
	
	
	

	16
	Making a contribution to the group increases my motivation 
	
	
	
	

	17
	I am energized by a good environment
	
	
	
	

	18
	I like to know the meaning of the things I decide to get involved in
	
	
	
	

	19
	I find my meaning by first seeing the whole and then knowing my part
	
	
	
	

	20
	I am a real team player and I prefer working with other team players
	
	
	
	

	 
	TOTALS
	
	
	
	


Ref: Journal of Integral Theory and Practice, Vol. 4, No. 1. Spring, 2009.
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